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Advertisement No.: KI/HR/030/2019-20

Sports Authority of India (Khelo India Division) an autonomous organization under Ministry
of Youth Affairs & Sports (GOI), invites applications for recruitment by selection on
Contractual Basis for the following Posts under SAI/Khelo India:-

S. Designation Number of
No. positions
1 [Junior Consultant (IT) 03
2 |Computer Programmer (IT) 02

The candidates can apply online through http://sportsauthorityofindia.nic.in/saijobs by 06th
December, 2019 05:00 PM.

SAI reserves the right to amend/withdraw this advertisement at any time without assigning any
reason thereof.

The complete advertisement is wuploaded in the official website of SAI
https://sportsauthorityofindia.nic.in and Khelo India https://kheloindia.gov.in.

Any recruitment related query can be mail to kheloindiarecruitment(@gmail.com.

(Sports Authority of India)


https://sportsauthorityofindia.nic.in/saijobs
https://kheloindia.gov.in/

o e PRA
; \ ¥
DO ';’ - N KHELO
i I ﬁa I o Ministry of Youth Affairs and Sports ’ND’A
Government of India

1. Eligibility Criteria:
A. Junior Consultant (IT):

a)

b)

Essential Qualification:
1. Regular B.E./B.Tech./M.Tech. in IT/Computer Science or MCA.

ii. Minimum 08 Years of experience in Technical Architecture; Experience with
Database Management (Windows/Linux server), complete knowledge of SDLC,
Testing/Debugging, Web designing/development and implementation.

Desirable:
i. Programming languages .Net, PHP, CSS, REST API, AJAX, JSON, jQuery,
Javascripting and application development/designing environments.

ii. Cloud database structuring and management (including VM installation and hosting
of applications on cloud).

1ii. Experience in Vulnerability Assessment and Penetration Testing (VAPT) / Security
Audits in hosting web applications, database infrastructure.

iv. Expertise in MVC, .NET Framework, ASP.NET Web Forms, C#, NET, ADO.NET,
XML, Entity Framework, LINQ, SQL server 2000/2005/2008 R2, Mobile Applications
(Hybrid, Android, J2ME).

c) Remuneration: Rs.75,000/- Rs. 1 Lakhs per month.

d) Age limit: 55 Years.

B. Computer Programmer (IT):

a) Essential Qualification:
i. Regular B.E./B.Tech./M.Tech. in IT/Computer Science or MCA.

ii. Minimum 05 Years experience as code developer in programming languages such
as .Net and PHP. Experience in database management such as MySQL, SQL server
2000/2005/2008 R2, MongoDB.

b) Desirable:
1. Experience in Mobile App development (IOS /Android and Hybrid).

ii. Experience in Web Designing tools such as CSS, JSON, jQuery scripting, API
linking, MVC, XML, ASP.NET, Entity Framework and application
development/designing environments.
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¢) Remuneration: Rs. 45,000/- Rs.60,000/- per month.
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d) Age limit: 35 Years.

C. General:
e (onfident, self-driven and a team player.
e Ability to read, write and speak in English and Hindi

2. Tenure:

The contractual engagement will be for a period of 01 (One) year, extendable for 03
(Three) years or coterminous with the scheme whichever is earlier. The performance of
the selected candidates shall be continuously reviewed and extension will be considered
on the basis of periodic review / requirement. The increment may be considered after one
year based on the performance. The contract may be terminated by giving one-month
notice period.

3. General Terms and Conditions:

A. Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

B. Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone,
Conveyance/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc.
would be admissible.

C. Leave: Selected candidates will be entitled for 30 days leave in a calendar year on
pro-rata basis. Therefore, candidates shall not draw any remuneration in case of his/her
absence beyond 30 days in a year. Also unavailed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

D. Confidentiality:

a) Selected persons will not be allowed to publish a book or a compilation of
articles or participate in a radio broadcast or contribute an article or
anonymously or pseudonymous in the name of any other person, if such book,
article, broadcast, uses any information that he/she may gather as part of this
assignment.

b)  During the period of engagement with Khelo India secretariat, Employee would
be subject to the provisions of the Indian Official Secret Act, 1923 and will not
divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

c) The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Government.
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E. Other Conditions:
a) The applications received shall be scrutinized/ shortlisted on the basis of

g)

h)

3

k)

relevant experience and job description and the eligible candidates will be called
for Interview at cost to the applicant.

Candidates applied for more than one post will be interviewed only once.

In case he/she is required to proceed outstation from the place of posting on tour
for official duty, he/she will be entitled to TA/DA as admissible under the rules.

In case the performance of Candidate is not found satisfactory, his/her services
will be discontinued by giving one-month notice.

Without any prejudice to the above condition, the candidate will be terminated
from his services with immediate effect without any obligations, in case the
candidate is found guilty of violating any of the conditions contained in the
terms of employment or is guilty of any misconduct including negligence of
duties, unauthorized absence, etc.

Decision of SAI in all matters regarding eligibility, shortlisting/selection and
posting would be final and binding upon all candidates. No representation or
correspondence will be entertained by SAI in this regard.

SAI reserves the right to cancel/amend the advertisement and/or the selection
process at any stage without assigning any reason. Any related information
about this advertisement shall be uploaded on the mentioned websites only. It
will be the responsibility of the applicant to check the updates on websites.

The DG SAI shall be the final authority in case of any dispute.
The appointment will be purely on contract basis and does not confer any right

to claim to permanent employment in SAI.

Any litigation matters pertaining to employment at SAI shall be restricted to the
jurisdiction of Delhi courts.

Organization reserves the right to terminate the contract by giving one month
notice to Candidates.

Owing to the requirement in SAI, a list of panels may be drawn which will be
valid for a period of one Year, SAI reserves the right to cancel the panel without
assigning any reason.
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